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DIRECTORS’ REPORT 

Dear Members, 

The Board of Directors has pleasure in presenting the 12th Annual Report together with the 

Audited Financial Statements for the year ended 31st March 2020. 

 

1) FINANCIAL SUMMARY AND STATE OF AFFAIRS 

The financial performance of the Company for the financial year ended 31st March 2020 is 

summarized below: 

                                                                       (INR in crores) 

Particulars Current Year 

2019-2020 

Previous Year 

2018-2019 

Income 575.74 548.05 

Less:  Expenditure    516.69 562.13 

Gross Profit/(Loss) before Exceptional Items 94.94 42.57 

Gross Profit/(Loss) before taxation  

  

59.05 (14.08) 

Less: Provision for taxation   - 

         Deferred Tax  - 

Add/(Less): Other Comprehensive Income 0.08 (0.01) 

Profit/(Loss) after tax    59.13 (14.09) 

Add: Opening Retained Earnings  (670.88) (656.79) 

Balance of Retained Earnings  (611.75) (670.88) 

 

Financial Review: 

During the year under review the Company has generated total revenue of INR 575.74 crores 

as against INR 548.05 crores in previous year. Expenditure incurred for the year was INR 

516.69  crores as against INR 562.13 crores in previous year resulting in Operating Profit of 

INR 59.05 crores as against Operating Loss of  INR 14.08 crores in the previous year.   

 

Incremental Increase in Revenue during the Current Fiscal Year is attributable to Rent 

Commencement from Client- Amazon in 11th & 12th Floor of  Infinity Tower and the lease rent 

escalations effected during the year for clients occupying Littlewood Tower and Cambridge 

Tower.  Expenditure for the fiscal year 2019-20 also includes INR 35.89 Crores (previous year 

INR 56.65 Crores) of Fair Valuation Loss relating to Financial Instruments (Compulsorily 

Convertible Debentures) 

 

Operational Review: 

The Processing Zone of Ramanujan IT City Comprising of 6 IT Buildings admeasuring about 

4.60 million sq.ft is fully Rent Generating and Operational.  The Company as a part of its 

development is in the verge of completing the 1500 seater International Integrated Convention 

Center and 112 rooms Serviced Apartments in the Non-Processing Zone (NPZ.   It is planned  

to commence operations of  NPZ by 1st September 2020.   
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Ramanujan IT City was also awarded as “Best Facilities Provider” in the Bespoke Category 

at the Financial Times UK, Best Global Free Trade Zones Awards of the Year 2019. 

 

COVID-19 

 

Outbreak of the COVID-19 pandemic across the world in the last quarter of FY21 has resulted 

in disruption of the business activities.  The lockdown conditions across the world especially 

since the month of March 2020 have severely impacted the business operations, coming at the 

crucial time of the year-end.  The economic impact of the pandemic has already started 

reflecting on the business and has dampened the sentiments.  Its impact will be clear as the 

picture pans out. Your Company has kept the focus on employee safety and well-being. The 

early proactive measures like travel restrictions, cancellation of events and large internal 

meetings, safe working environments and processes have helped contain the impact to some 

extent. Your Company supports the declaration of lockdown in India and other countries, which 

has rightfully helped contain the spread of the deadly virus. Your Company has implemented 

the Government directives in this behalf by enabling working from home, shutting down of the 

offices and project sites. 

 

2) MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE   

FINANCIAL POSITION OF THE COMPANY WHICH HAS OCCURRED SINCE 

31st   MARCH 2020 TILL THE DATE OF THIS REPORT 

There were no material changes and commitments affecting the financial position of the 

company which had occurred since 31st March 2020 till the date of this report. 

 

3) CHANGE IN THE NATURE OF BUSINESS, IF ANY 

There is no change in the nature of business of the Company during the year under review. 

 

4) DIVIDEND 

The Company does not have any profits available for payment of dividend as at 31st March 

2020. Hence, your Directors have not recommended any dividend on Equity Shares and 

Preference Shares for the year under review. 

 

5) TRANSFER TO RESERVES 

The Company does not have any profits available for payment of dividend as at 31st March 

2020. Hence, your Directors have not recommended any amount to be transferred for the year 

under review.  

 

6) DEPOSITS 

Your Company has not invited or accepted any fixed deposits either from the public or from 

the shareholders of the Company, during the year under review. 
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7) DEPOSITORY SYSTEM 

Your Company’s Equity and Preference Shares are available for dematerialization (Demat) 

through National Securities Depository Limited. The ISIN as allotted by NSDL is 

INE583J01018 and INE583J03048 for equity and preference shares respectively. 

 

As on March 31, 2020, 93.33%  of Equity shares were held in dematerialized form. Pertaining 

to Compulsory Convertible Preference Shares (CCPS) 100% were held in dematerialized form. 

 
 

8) DETAILS OF DIRECTORS AND / OR KEY MANAGERIAL PERSONNEL: 

In terms of the Articles of Association of the Company, Mr.Sanjay Dutt (DIN: 05251670) 

retires by rotation and, being eligible, offers himself for re-appointment.  A resolution seeking 

shareholders’ approval for his re-appointment forms part of the Notice.   

 

Mr.C.Velan (DIN- 00181706) Executive Director & CEO resigned with effect from closing 

hours of 31st May 2019  and Mr. Ramesh Chand Meena (DIN: 08009394) Director resigned 

with effect from 14th October 2019. 

  

Ms.Kakarla Usha (DIN-07283218) was  appointed as Additional Director of the Company with 

effect from 29th November 2019. A resolution seeking shareholders’ approval for their 

appointment forms a part of the Notice convening the Annual General Meeting of the Company 

The Key Managerial Personnel (KMP) of the Company pursuant to Section 2(15) and Section 

203 of the Companies Act, 2013 are as under:  

 

Sl. No. Name of the KMP Designation of the KMP 

1.  Mr. Pramod Bisht Chief Executive Officer (with effect from 29th 

November 2019) 

2.  Mr. C. Velan Executive Director & CEO (Resigned effective 

from closing hours of 31st May 2019) 

3.  Mr. Biju John Chief Financial Officer 

4.  Mr. S. Ramprasad Company Secretary  

 

9) BOARD EVALUATION 

Pursuant to the Provisions of the Act, the Board of Directors (‘Board) had carried out an annual 

evaluation of its own performance and that of its Committees and Individual Directors.   

 

The Performance of the Board. its Committees and Individual Directors was evaluated by the 

Board seeking input from all the directors.  The criteria for performance evaluation of the Board 

included aspects like Board Composition and Structure; effectiveness of Board Processes, 

information and functioning etc.  The Criteria for performance of evaluation of individual 

Directors included aspects on contribution to the Board, preparedness for the issues to be 

discussed, meaningful and constructive contribution and inputs in meetings etc., 
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10)  DETAILS OF DIRECTORS OR KEY MANAGERIAL PERSONNEL WHO 

WERE    APPOINTED OR HAVE RESIGNED DURING THE YEAR  

S.No Name of Director/KMP Nature of Change Remarks 

1.  Ms.Kakarla Usha (DIN-07283218) Appointed as 

additional director 

with effect from 29th 

November 2019 

 

2.  Mr.Pramod Bisht  Appointed as Chief 

Executive Officer 

with effect from 29th 

November 2019 

 

3.  Mr.C.Velan (DIN-05251670)-  Resigned with effect 

from closing hours of 

31st May 2019 

 

4.  Mr.Ramesh Chand Meena (DIN-

05251670)-  

Resigned with effect 

from 14th October 

2019 

 

 

11) DETAILS OF POLICIES DEVELOPED AND IMPLEMENTED BY THE  

COMPANY ON CORPORATE SOCIAL RESPONSIBILITY INITIATIVES 

 

The Company has formulated a CSR Policy, mentioning its objective, CSR scope, activity 

schedule, monitoring and reporting method. The Company’s CSR Policy is available on the 

Company’s website www.ramanujanitcity.com  and is attached as Annexure A and forms part 

of this report.  

 

In view of the losses incurred by the Company for the three immediately preceding financial 

years, the Company was not required to spend any amount on CSR activities.  

 

Annual Report on CSR as required under Rule 8 of the Companies (Corporate Social 

Responsibility Policy) Rules, 2014 is also attached herewith as Annexure B and forms part of 

this report. 

 

12) VIGIL MECHANISM 

Your Company has formulated a Vigil Mechanism Policy with a view to provide a mechanism 

for employees and Directors of the Company to report genuine concerns about unethical 

behaviour. This policy would help to create an environment wherein individuals feel free and 

secure to raise an alarm, whenever any fraudulent activity takes place or is likely to take place. 

It will also ensure that complainant(s) are protected from retribution, whether within or outside 

the organization.  The details of establishment of the Vigil Mechanism Policy are displayed on 

the website of the Company www.ramanujanitcity.com. 

  

http://www.ramanujanitcity.com/
http://www.ramanujanitcity.com/
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13) STATEMENT INDICATING DEVELOPMENT AND IMPLEMENTATION OF  

A RISK MANAGEMENT POLICY FOR THE COMPANY: 

Risk Management policy was adopted by the board in August 2015 and gone through continual 

improvements for overall effectiveness of the Risk Management Framework. A structured 

approach towards framework improvement was undertaken focusing on People, Process and 

System. As part of the continual improvement, review frequency & composition were 

standardized, trainings for upskilling were conducted, standard risk reporting was formulized 

and risk software was customized to accommodate dynamic business requirements and ease of 

use. The Company continues to concentrate its efforts in identifying risks at all levels and 

relevant measures are taken to mitigate them. 

 

14) DISCLOSURES AS PER THE SEXUAL HARASSMENT OF WOMEN AT  

WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL)              

ACT,  2013 

The Company has zero tolerance for sexual harassment at workplace and has adopted a Policy 

on prevention, prohibition and redressal of sexual harassment at workplace in line with the 

provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 and the Rules thereunder for prevention and redressal of complaints 

of sexual harassment at workplace. 

  

The Company has set-up Prevention of Sexual Harassment Committee (POSH). The  Company 

has not received any complaint on sexual harassment during the financial year 

15) BOARD COMMITTEES 

Mandatory committees: 

1. Corporate Social Responsibility Committee 

Voluntary committees: 

1. Audit Sub-Committee 

2. Remuneration Committee 

3. Finance Committee 

4. Allotment of Securities Committee 

 

16) DISCLOSURE UNDER SECTION 135(2) OF THE COMPANIES ACT 2013 

Pursuant to section 135(2) of the Companies Act 2013, the Composition of the Corporate Social 

Responsibility Committee as on 31st March 2020 is furnished as below: 

 

Sl. 

No. 

Name of the Director Status 

1 Mr. Sanjay Dutt Chairman 

2 Ms. Reena Wahi Member  
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17) PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER  

SECTION  186 

Company has not made any loans or guarantees under Section 186.  Particulars of the 

Investments made by the Company has been provided in the financial statement of Company. 

18) NAMES OF COMPANIES WHICH HAVE BECOME OR CEASED TO BE ITS  

SUBSIDIARIES, JOINT VENTURES OR ASSOCIATE COMPANIES DURING 

THE FINANCIAL YEAR 

During the year under review, there was no Company which became or ceased to be Company’s 

subsidiaries, joint venture or Associate Company. 

19) BOARD MEETINGS INCLUDING ITS COMMITTEES HELD DURING THE  

FINANCIAL YEAR 

During the year under review, the Board met 5 times as detailed below:  

 

Sl. 

No. 

Date of Board Meeting 

1 30th April 2019 

2 30th July 2019 

3 27th September 2019 

4 29th November 2019 

5 28th February 2020 

 

During the year under review, there was no requirement to hold any Committee meeting  

 

20) DETAILS OF EMPLOYEES 

Pursuant to Section 197(12) of the Companies Act, 2013 read with Rules 5(2) and 5(3) of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, the 

Company, being an unlisted public company, is not required to disclose details relating to the 

employees and their remuneration.  However any member desirous of knowing any information 

on Employees Remuneration may approach the Company Secretary of the Company for such 

details. 

 

21) DISCLOSURE OF RECEIPT OF COMMISSION BY A DIRECTOR FROM  

HOLDING OR SUBSIDIARY COMPANY, IN WHICH SUCH PERSON IS A  

MANAGING OR WHOLE TIME DIRECTOR 

During the year under review, no Director was in receipt of any commission, from holding 

company or subsidiary company, of which he is a Managing Director or Whole Time Director 

 

22) ADEQUACY OF INTERNAL FINANCIAL CONTROLS 

The Company has a proper and adequate system of internal control to ensure that the financial 

and other records are reliable, the assets and properties are safeguarded and protected against 

loss from unauthorized use or disposition and that transactions are authorized, recorded and 

reported correctly in the financial statements.  
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The internal control system is supplemented by extensive programme of internal audits.  The 

internal control is designed to ensure that the financial and other records are reliable for 

preparing financial statements and other data and for maintaining accountability of assets. 

 

23) SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS  

OR  COURTS OR TRIBUNALS IMPACTING THE GOING CONCERN 

STATUS AND COMPANY’S OPERATIONS IN FUTURE 

There were no such instances during the year under review. 

 

24) EXTRACT OF ANNUAL RETURN 

An extract of the Annual Return in form MGT 9 as required under the provisions of the 

Companies Act, 2013 is annexed to this report and marked as Annexure C and forms part of 

this report. 

 

25) RELATED PARTY TRANSACTIONS 

All transactions entered into with related parties as defined under the Act during the financial 

year were in the ordinary course of business.  

 

Details regarding material related party transactions are provided in Form AOC2 which is 

attached herewith as Annexure D and forms part of this report. 

 

26) STATUTORY AUDITORS 

M/s. Deloitte Haskins & Sells LLP, Chartered Accountants (ICAI Firm Registration Number 

117366W/W-100018), were appointed as Statutory Auditors of the Company at the Ninth 

Annual General Meeting (AGM) of the Company held on September 27, 2017, for a period of 

five years from the conclusion of ninth AGM until conclusion of the fourteenth AGM of the 

Company to be held in the year 2022, subject to ratification by the Members at AGM, if so 

required under the Act. 

 

The Management proposes the ratification to the appointment of M/s. Deloitte Haskins & Sells 

LLP, as the Statutory Auditors of the Company at such remuneration plus GST, out-of-pocket, 

travelling and living expenses, etc., as may be mutually agreed between the Board of Directors 

of the Company and the Auditors, for a period of 1 year, commencing from the conclusion of 

12th AGM till the conclusion of the 13th AGM of the Company. 

 

M/s. Deloitte Haskins & Sells LLP, have consented to the said appointment and confirmed that 

their ratification, if made, would be within the limits specified under Section 141(3)(g) of the 

Act. They have further confirmed that they are not disqualified to be appointed as statutory 

auditors in terms of the provisions of the proviso to Section 139(1), Section 141(2) and Section 

141(3) of the Act and the provisions of the Companies (Audit and Auditors) Rules, 2014. 
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27) SECRETARIAL AUDITOR 

Pursuant to the provisions of Section 204 of the Companies Act, 2013 and The Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014 the Board has 

appointed M/s. S Dhanapal & Associates, a firm of Practicing Company Secretaries to 

undertake the Secretarial Audit of the Company for the financial year 2019-20. Secretarial 

Audit Report received from M/s. S Dhanapal & Associates in form MR 3 as required under 

the provisions of the Companies Act, 2013 for the financial year 2019-20 is annexed to this 

Report and marked as Annexure E and forms part of this report. 

 

28) COST AUDITOR 

The Board of Directors have appointed M/s.SBK Associates, Cost Accountants (Firm 

Registration No 00342), as Cost Auditors of the Company for the financial year 2019-20 under 

Section 148 of the Companies Act 2013 read with the Companies (Cost Records and Audit) 

Amendment Rules 2014. A Resolution seeking Members’ ratification / approval for the 

remuneration payable to the Cost Auditor has been obtained in the  Annual General Meeting 

of the Company held on 26th September 2019. 

 

29) DISCLOSURE PURSUANT TO COMPANY HAVING INADEQUATE / NO  

PROFITS FOR PAYMENT OF MANAGERIAL REMUNERATION: 

Disclosure on the: 

 

- All elements of remuneration package such as salary, benefits, bonuses, stock options, 

pension, etc. of all the directors; has been stated in MGT-9 enclosed as Annexure C 

 

- Details of fixed component and performance linked incentives along with the 

performance criteria; NIL. 

 

- Service contracts, notice period, severance fees; Nil. 

 

- Stock option details, if any, and whether the same has been issued at a discount as well 

as period over which accrued and over which exercisable. NIL. 

 

30) CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN 

EXCHANGE EARNINGS AND OUTGO 

(A) Conservation of energy: 

i. Steps taken or impact on conservation of energy  

Having designed with LEED Platinum Green Building Standards, the energy 

consumption for the entire premise operations has been around 15% lesser than 

the base line buildings standards which substantially benefits both the end users 

and the Company.  The Company measures the energy performance on an 

ongoing basis through first of its kind “Energy Management System” (EnMS-

ISO:50001) for the last three years. 
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ii. Steps taken by the company for utilising alternate sources of energy  

The Company has installed Solar system in all the six towers (terrace area) with 

an installed capacity of around 565KW.  The Company has also tied up vide 

third party power purchase viz., Wind Energy & Solar Energy to optimize cost. 

 

iii. Capital investment on energy conservation equipment 

All operating equipment viz., chillers, AHU’s etc. are fitted with Variable 

Frequency Drives (VFD) which is for energy efficiency.  We have installed 

Sewage Treatment Plant which is Membrane bio-reactor (MBR) system which 

treats the sewage for consumption of domestic as well as cooling tower 

purposes, whereby we could conserve water consumption. 

 

(B) Technology absorption: 

 

As a part of Technological absorption the Company has undertaken the following: 

 

 Retrofitting in common area Air Handling Unit (AHU’s) by replacing existing AC 

Motor with DC Motor.   

 Retrofitting Heat Recovery Wheel (HRW) by replacing existing AC Motor with DC 

Motor.   

 Implemented Kaizen & Wealth out of waste initiatives.  

 In order to ensure safety and speedy service the Company has put in place Robot 

Cleaning Façade System, Air-Wheel System etc. 

 Replaced conventional lighting with LED lights which inter-alia benefited in 

conserving Energy in Phase I. 

 

(C) Foreign exchange earnings and Outgo: 

During the period under review Foreign Exchange earned during the year is Rs.1.04 crores 

and Foreign Exchange outgo is Rs.49 lakhs  

 

31) DIRECTORS’ RESPONSIBILITY STATEMENT 

Based on the framework of internal financial controls and compliance systems established and 

maintained by the Company, work performed by the internal, statutory, and secretarial auditors 

and including audit of internal financial controls over financial reporting by the statutory 

auditors and the reviews performed by Management and the relevant Board Committees,  the 

Board is of the opinion that the Company’s internal financial controls were adequate and 

effective during the financial year 2019-20. 

 

Accordingly, pursuant to Section 134(5) of the Companies Act, 2013, the Board of Directors, 

to the best of their knowledge and ability, confirm that: 

 

(a) in the preparation of the annual accounts, the applicable accounting standards had been 

followed along with proper explanation relating to material departures; 
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(b) the directors had selected such accounting policies and applied them consistently and 

made judgments and estimates that are reasonable and prudent so as to give a true and 

fair view of the state of affairs of the company at the end of the financial year and of 

the profit and loss of the company for that period; 

 

(c) the directors had taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of this Act for safeguarding the 

assets of the company and for preventing and detecting fraud and other irregularities; 

 

(d) the directors had prepared the annual accounts on a going concern basis; 

 

(e) the directors had laid down internal financial controls to be followed by the company 

and that such internal financial controls are adequate and were operating effectively. 

And 

 

(f) the directors had devised proper systems to ensure compliance with the provisions of 

all applicable laws and that such systems were adequate and operating effectively. 

 

32) COMPLIANCE OF SECRETARIAL STANDARDS 

The Company has complied with the Secretarial Standards as prescribed under the Companies 

Act, 2013. 

 

33) ACKNOWLEDGEMENT 

Your Directors would like to express their grateful appreciation for the assistance and co-

operation received from Financial Institutions, Banks, Government Authorities, Customers, 

Vendors, Employees and Members during the year under review. 

 

\\ By the order of the Board \\ 

 

                                                       For TRIL INFOPARK LIMITED 

 

Date:  10-06-2020 

Place:  Mumbai 

              

 SANJAY DUTT 

               CHAIRMAN 

         



 

 

ANNEXURE-A 

 

CORPORATE SOCIAL RESPONSIBILITY  

 

POLICY  



Corporate Social Responsibility (CSR) Policy 

Preamble: 

The term ‘Corporate Social Responsibility’ (CSR) has gained much importance in the 

recent days due to many reasons like regulatory impositions, increasing social awareness of 

the corporates, changing attitude of the corporate world to make society a part of its 

environment etc. From TRIL Infopark Ltd (TRIL) point of view, the term ‘CSR’ not merely 

restricts itself in allocation of funds for social activities; but further extends in returning the 

society what it has taken it from as well as develop the healthy and sustainable relationship 

between TRIL and all the components of the society with which it is dealing directly or 

indirectly.   

Introduction: 

TRIL had voluntarily initiated numerous CSR activities in recent past; much before the 

introduction of formal regulations on CSR 

Objectives: 

TRIL recognizes its responsibility to society and contributes significantly towards the 
betterment of the local communities it serves. 

TRIL ensures that the resources and employees’ time are contributed to the community at 
large as well. 

In the light of the above various efforts have been made by the company to make a difference. 

Recommended sectors for CSR activities: 

i. Eradicating hunger, poverty and malnutrition, promoting preventive health care 

and sanitization and making available safe drinking water 

 

ii. Promoting education, including special education and employment enhancing 

vocational skills especially among children, women, elderly and the differently 

abled and livelihood enhancement projects 

 

iii. Promoting gender equality, empowering women, setting homes and hostels for 

women and orphans, setting up old age homes, day care centers and such other 

facilities for senior citizens and measures for reducing inequalities faced by socially 

and economically backward groups; 

 

iv. Ensuing environmental sustainability, ecological balance, protection of flora and 

fauna, animal welfare, agroforestry, conservation of natural resources and 

maintaining quality of soil, air and water; 

 

v. Protection of natural heritage, art and culture, including restoration of buildings 

and sites of historical importance and works of art, setting up public libraries, 

promotion and development of traditional arts and handicrafts; 



 

vi. Measures for the benefits of armed forces veterans, war widows and their 

dependents; 

 

vii. Training to promote rural sports, nationally recognized sports, Paralympic sports 

and Olympic sports; 

 

viii. Contribution to the Prime Ministers’ National Relief Fund or any other fund set up 

by Central Government for socio-economic development and relief and welfare of 

Scheduled Castes, the Scheduled Tribes, other backward classes, minorities and 

women; 

 

ix. Contributions or funds provided to technology incubators located within academic 

institutions which are approved by the Central Government; 

 

x. Rural Development Projects 

Programs selected for undertaking CSR activities: 

Programs selected for undertaking CSR activities shall be decided amongst the above listed 

and such other activities as may be specified in Schedule VII of the Companies Act 2013,  

restricted to only within India.   

Scope of activities covered: 

The scope of activities of the Company will not only restrict to providing funds for promoting 

aforementioned activities, but also in creating opportunities for the locals and others which 

will make them independent and capable of raising their livelihood. 

Implementation schedule: 

The CSR activities as mentioned above shall be undertaken by the Company during any time 

between 1st April to 31st March, every year. The CSR Committee shall decide on the 

implementation schedule.  

CSR Committee: Constitution / Monitoring /Source of Fund  

Constitution: 

The Committee shall comprise minimum of 2 directors of the Company.  

Monitoring: 

The Committee shall monitor, from time to time, the implementation of CSR activities either 

by itself or by appointing independent agency, if it may deem so. Further a committee shall 

from time to time designate any person who may include any employee(s) of the Company / 

Committee Member(s) / external agency(ies) or any other person, who shall after carrying out 

the necessary inspection/ examination(s)/ confirmation(s), submit a report to the CSR 



Committee. The report shall contain the details on implementation of CSR activities 

undertaken by the Company.  

Source of funds: 

The funds required for utilization on CSR activities shall be allocated out of the profits of the 

Company. The Company shall spend on CSR activities an amount of at least 2% percent of 

the average net profits calculated as per the provisions of the Companies Act, 2013, made 

preceding 3 financial years on CSR activities. The surplus; if any; arising out of CSR activities 

shall not form part of the business profits of a Company. (Rule 6 2) 

Implementation: 

The Company shall implement CSR directly or through registered society or registered trust 

or Company under Section 8 of the Act as specified by the Companies Act, 2013. 

 

************* 

  



 

 

 

 

 

ANNEXURE – B 

 

ANNUAL REPORT ON CSR ACTIVITIES 

 

FINANCIAL YEAR 2019-20 

 

  



 

ANNUAL REPORT ON CSR ACTIVITIES 

 

1. Brief outline of the Company’s CSR Policy, including overview of projects or 

programs proposed to be undertaken and a reference to the web-link to the CSR 

Policy and projects or programs. 

 

The Company recognizes its responsibility to society and contributes significantly towards 

the betterment of the local communities it serves. The CSR policy outlines the objectives, 

CSR scope, activity schedule, reporting methods and monitoring.  The CSR Policy can be 

viewed on the website of the Company www.ramanujanitcity.com.  

 

 

2. Composition of the CSR Committee 

 

The Committee consists of 2 directors from the Board of the Company as on 31st March 

2020. 

 

 

3. Average net profit of the Company for the last three financial years 

 

Not Applicable, as the average net profit of the Company for the immediately preceding 

three financial years is negative. 

 

 

4. Prescribed CSR expenditure (2% of the average net profit of the company for the 

last 3 financial years) 

 

The Company does not have adequate profits as specified under Section 135 of the 

Companies Act,2013. Accordingly, prescribed expenditure for the financial year  is NIL. 

 

 

5. Details of CSR spent during the financial year  

 

a) Total amount to be spent for the financial year is Nil.  

 

b) Amount unspent, if any : Nil 

 

c) Manner in which the amount spent during the financial year is detailed below:  

http://www.ramanujanitcity.com/


S. 
No. 

CSR Project or 
activity 
identified 

Sector in 
which the 
project is 
covered 

Project or 
programs 
 
1. Local area or 
other 
 
2.Specify the 
State and 
District where 
projects or 
programs were 
undertaken 

Amount 
outlay 
(Budget 
project or 
programs 
wise) 

Amount 
spent on the 
projects or 
programs 
 
Sub-heads: 
 
1. Direct 
Expenditure 
on projects or 
programs 
 
2. Overheads 

Cumulativ
e 
expenditu
re up to 
the 
reporting 
period 

Amount 
spent: 
Direct or 
through 
implemen
ting 
agency 
(give 
details of 
implemen
ting 
agency) 

 
1 

 
Establishment 
of Research 
Chair for 
carrying 
research in the 
field of number 
theory and 
discrete 
Mathematics 
 

 
Promoting 
education 

 
Other- 
Tamilnadu –  
 
Thanjavur 
district 

 
Rs.34.12 
Lakhs 

 
Direct- 
Rs.34.12 
Lakhs 

 
Rs.34.12 
lakhs 

 
Sastra 
University 

 
 

6. In case the company has failed to spend the two percent of the average net profit 

of the last three financial years or any part thereof, the reasons for not spending 

the amount: 

 

Not Applicable 

 

7. A responsibility statement of the CSR Committee that the implementation and 

monitoring of CSR Policy, is in compliance with CSR objectives and Policy of the 

Company. 

 

The Company was not required to implement, monitor and repot any CSR activities, during 

the year under review.  
 

For TRIL Infopark Limited 

 

 

Sanjay Dutt 

Chairman of CSR Committee 

DIN- 05251670 

 

Date: 10-06-2020 

Place: Mumbai 
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ANNEXURE - C

FORM MGT-9



I. REGISTRATION AND OTHER DETAILS

i) CIN : U45200TN2008PL066931

ii) Registration Date : 20-03-2008

iii) Name of the Company : TRIL INFOPARK LIMITED

iv) Category / Sub-Category of the 

Company 

: Public

v) Address of the Registered office 

and contact details 

: Ramanujan IT City, Rajiv Gandhi 

Salai (OMR), Taramani, Chennai-

600 113 

vi) Whether listed company Yes / 

No

: NO

vii) Name, Address and Contact 

details of Registrar and Transfer 

Agent, if any 

: Karvy Fintech Pvt. Ltd.

Karvy Selenium Tower B 

Plot 31-32 Gachibowli

Financial District, Nanakramguda

Hyderabad : 500 032

Phone : 040 – 6716 1507

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10 % or more of the total turnover of the company shall be stated:-

Sno % to total 

turnover of 

the company 

1 100

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES

Sno Name & Address of the 

Company

CIN/GLN Holding/ Subsidiary/ Associate % of shares 

held

Applicable 

Section

1 Tata Realty and Infrastructure 

Ltd

U70102MH2007P

LC168300

Holding 83.85 2(46)

NIC Code of the Product/ Service 

42901

[Pursuant to Section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management 

and Administration) Rules, 2014]

Name and Description of main products / services 

Development of Special Economic Zone 

Form No. MGT-9

EXTRACT OF ANNUAL RETURN

As on the financial year ended on 31
st

 March 2018

of

TRIL INFOPARK LIMITED



% Change 

during the 

year 

A. PROMOTERS

(1) Indian

(a) Individual / HUF

(b) Central Govt.

(c) State Govt.

(d) Bodies Corp.
         6288,99,994     1211,00,006     7500,00,000 100.00     7000,00,000             500,00,000           7500,00,000 100 0.00

(e) Banks/FI

(f) Any other

Sub –total (A)(1)          6288,99,994     1211,00,006     7500,00,000 100.00     7000,00,000             500,00,000           7500,00,000 100 0.00

(2) Foreign 

(a) Individual / HUF

(b) Central Govt.

(c) State Govt.

(d) Bodies Corp.

(e) Banks/FI

(f) Any other

Sub –total (A)(2)

Total shareholding of

Promoter (A) =

(A)(1)+(A)(2) 

         6288,99,994     1211,00,006     7500,00,000 100     7000,00,000             500,00,000           7500,00,000 100 0.00

B. PUBLIC

SHAREHOLDING 
1. Institutions

a) Mutual Funds

b) Banks/ FI

c) Central Govt.

d) State Govt.

e) Venture Capital Funds

f) Insurance Companies

g) FIIs

h) Foreign Venture Capital

Funds
i) Others (Specify)

Sub –total (B)(1)

2. Non-Institutions 

a) Bodies Corp. 

i) Indian 

ii) Overseas                           -                        -                        -                  -                        -                              -                              -                      -                    -   

b) Individuals 

i) Individual shareholders

holding nominal share

capital upto Rs. 1 lakh 

ii) Individual shareholders

holding nominal share

capital in excess of Rs 1 

lakh 

c) Others (specify) 

Sub-total (B)(2):-                           -                        -                        -                  -                        -                              -                              -                      -                    -   

Total Public Shareholding

(B)=(B)(1)+ (B)(2) 
                          -                        -                  -                        -                              -                              -                      -   

C. SHARES HELD BY 

CUSTODIAN FOR GDRS & 

ADRS 
GRAND TOTAL (A+B+C)          6288,99,994     1211,00,006     7500,00,000 100.00     7000,00,000             500,00,000           7500,00,000 100.00

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity)

       i) Category wise share holding
No. of Shares held at the end of the year No. of Shares held at the beginning of the year Category of Shareholders 

Physical Total % of Total

Shares 

Demat Physical Total % of Total

Shares 

Demat 



1 Tata Realty And Infrastructure Ltd (Incl 6

Joint Holdings)

         6289,00,000 83.85 8%          6289,00,000 83.85 8% Nil

2 Tamil Nadu Industrial Development

Corporation Limited

           500,00,000 6.67            500,00,000 6.67 Nil

3 The Indian Hotels Company Limited                         711,00,000 9.48            711,00,000 9.48 Nil

Total          7500,00,000 100.00          7500,00,000 100.00

1 At the beginning of the year

2 Date wise Increase / Decrease in

Promoters Share holding during the year

specifying the reasons for increase /

decrease (e.g. allotment / transfer / bonus/

sweat equity etc): 
3 At the End of the year 

Total

1 At the beginning of the year                           -   

2 Date wise Increase / Decrease in

Promoters Share holding during the year

specifying the reasons for increase /

decrease (e.g. allotment / transfer / bonus/

sweat equity etc): 

                          -   

3 At the End of the year (or on the date of

separation, if separated during the year)

                          -   

Total                           -   

For Each of the Directors and KMP
1 At the beginning of the year  Nil 

2 Date wise Increase / Decrease in

Promoters Share holding during the year

specifying the reasons for increase /

decrease (e.g. allotment / transfer / bonus/

sweat equity etc): 
3 At the End of the year  Nil 

Total  Nil 

 Nil 

 Nil 

 Nil 

                                   -                                                -                                             -   

       v) Shareholding of Directors & Key Managerial Personnel

Sl No. Particulars Shareholding at the beginning of the year Cumulative Shareholding during the year 

No. of Shares % of total Shares of the 

company 

No. of Shares % of total shares of the 

Company

0                                              -                                             -   

                                   -                                                -   0

       iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs)

0                                              -                                             -   

Sl No. Particulars Shareholding at the beginning of the year Cumulative Shareholding during the year 

No. of Shares % of total Shares of the 

company 

No. of Shares % of total shares of the 

Company

%of Shares

Pledged /

encumbered 

to total

shares 

% change in

share holding

during the year 

       iii) Change in Promoters’ Shareholding (please specify, if there is no change) -- no change

Sl No. Particulars Shareholding at the beginning of the year 

No. of Shares No. of Shares % of total shares of the 

Company

Cumulative Shareholding during the year 

% of total Shares of the 

company 

Sl No. Shareholder’s Name 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity)
       ii) Shareholding of Promoters

No. of Shares % of total

Shares of

the company 

%of 

Shares 

Pledged /

encumber

ed to total

shares 

No. of Shares % of total

Shares of

the 

company 

Shareholding at the beginning of the year Share holding at the end of the year



Amt in Crs

Secured Loans

excluding

deposits

Unsecured

Loans

Deposits Total

Indebtness

Indebtedness at the

beginning of the financial

year 

i)     Principal Amount 2,938.76                   50.00                     -            2,988.76                            

ii)    Interest due but not paid 

-                         -            -                                    

iii)   Interest accrued but not

due -                           -                         -            -                                    

Total (i+ii+iii) 2,938.76                   50.00                     -            2,988.76                            

Change in Indebtedness

during the financial year 

         Addition -                           110.00                   -            110.00                               

         Reduction 197.58                        -            197.58                               

Net Change 197.58                      110.00                   307.58                               

Indebtedness at the end of

the financial year 

i)     Principal Amount                 2,740.57                  160.00              -                           2,900.57 

ii)    Interest due but not paid 
                       0.61                          -                -                                  0.61 

iii)    Interest accrued but not

due                            -                            -                -                                      -   

Total (i+ii+iii) 2,741.18                                 160.00              -                           2,901.18 

V. INDEBTNESS

Indebtedness of the Company including interest outstanding/accrued but not due for 

payment



VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL


     A. Remuneration of Managing Director, Whole-time Director and/or Manager

Sl. No Particulars of Remuneration Total Amount

Gross salary 

(a) Salary as per provisions

contained in section 17(1) of the

Income-tax Act, 1961 

(b) Value of perquisites u/s 17(2)

Income-tax Act, 1961

(c) Profits in lieu of salary under

section 17(3) Income-tax Act,

1961 

2 Stock Option 

3 Sweat Equity 

Commission 

- as % of profit 

- others, specify… 

Total (A)

Ceiling as per the Act 

     B. Remuneration to other directors

Particulars of Remuneration

Independent Directors 

   Fee for attending board /

committee meetings 

 Nil  Nil  Nil  Nil 

   Commission  Nil  Nil  Nil  Nil 

   Others, please specify  Nil  Nil  Nil  Nil 

2 Total (1)                           -                             -                         -                             -   

Other Non-executive Directors MR.Ramesh 

Chand Mena 

(TIDCO)
   Fee for attending board /

committee meetings 

               1,50,000                1,50,000 

   Commission  Nil  Nil 

   Others, please specify  Nil  Nil 

4 Total (2)                1,50,000                1,50,000 

5 Total (B)=(1+2)                1,50,000                1,50,000 

6 Total Managerial Remuneration  NA  NA 

7 Overall Ceiling as per the Act  NA  NA 

Total Amount

1

                                                                                                    -   

                                                                                                    -   

                                                                                                    -   

                                                                                     100,19,790 

4

1

Sl. No

3

                                                                                     240,00,000 

Name of MD/WTD/Manager

Name of Directors 

C.VELAN ( WHOLE TIME DIRECTOR)

                                                                                     100,19,790 



     C. Remuneration Key Managerial Personnel other than MD/MANAGER/WTD

CEO Company 

Secretary

CFO Total

Gross salary 

(a) Salary as per provisions contained in

section 17(1) of the Income-tax Act, 1961 

NA       33,33,464        65,26,891     98,60,355 

(b) Value of perquisites u/s 17(2) Income-tax

Act, 1961

NA                   -   

(c) Profits in lieu of salary under section 17(3)

Income-tax Act, 1961 

2 Stock Option 

3 Sweat Equity 

Commission 

    - as % of profit 

    - others, specify… 

Others, please 

specify 

Total NA       33,33,464        65,26,891     98,60,355 

VI. PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES


Penalty 

Punishment 

Compounding 

Penalty 

Punishment 

Compounding 

Penalty 

Punishment 

Compounding 

Sl.No Particulars of Remuneration

Type

A. COMPANY        NIL

4

5

Key Managerial Personnel

1

B. DIRECTORS    NIL

C. OTHER OFFICERS IN DEFAULT   NIL

Section of The Companies Act Brief 

Description

Details of 

Penalty 

/Punishment/ 

Compounding 

fees imposed

Authority Appeal 

made, if any 

(give details)
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Form No. AOC-2 
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014) 

 

Form for disclosure of particulars of contracts/arrangements entered into by the company 

with related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 

including certain arms length transactions under third proviso thereto  

1. Details of contracts or arrangements or transactions not at arm’s length basis - NIL 
 

a) Name(s) of the related party and 
nature of relationship  

 

b) Nature of 
contracts/arrangements/transactions  

 

c) Duration of the contracts 
/arrangements/transactions  

 

d) Salient terms of the contracts or 
arrangements or transactions 
including the value, if any  

 

e) Justification for entering into such 
contracts or arrangements or 
transactions  

 

f) Date(s) of approval by the Board   

g) Amount paid as advances, if any.  

h) Date on which the special resolution 
was passed in general meeting as 
required under first proviso to section 
188  

 

  
 

2. (i) Details of material contracts or arrangement or transactions at arm’s length basis  
 

a) Name(s) of the related party and nature 
of relationship 

Tata Realty and Infrastructure Ltd. – 
Holding Company 

b) Nature of 
contracts/arrangements/transactions 

(i) Project Management Fees and  
(ii) Asset Management Services 
 

c) Duration of the contracts/ 
arrangements/transactions 

Till the completion of the Project 

d) Salient terms of the contracts or 
arrangements or transactions including 
the value, if any. 

As per the terms of the agreement, the 
Company shall pay 6% of the construction 
cost incurred during the year.  The 
Current year Project management fees is 
Rs.5.09 crores.  Asset management fees 
is Rs.9.74 crores  

e) Date(s) of approval by the Board, if any All transactions are at arms length and in 
normal course of business 
 

f) Amount paid as advances, if any, as on 
31st March 2020 

Nil  



 
 
 

2. (ii) Details of material contracts or arrangement or transactions at arm’s length basis  
 

a) Name(s) of the related party and nature 
of relationship 

Tata Consultancy Services Limited – 
Fellow Subsidiary 

b) Nature of 
contracts/arrangements/transactions 

Leasing of IT Office Space (Sale of Services) 

c) Duration of the contracts/ 
arrangements/transactions 

60 months from Lease commencement 
and further renewal thereof  

d) Salient terms of the contracts or 
arrangements or transactions including 
the value, if any. 

Leasing of IT office space for the use of 
IT/ITES related service at Ramanujan IT 
city Campus. Value of Services for the 
Year is Rs.50.89 crores 

e) Date(s) of approval by the Board, if any All transactions are at arms length and in 
normal course of business 

f) Amount paid as advances, if any, as on 
31st March 2020 

Nil  

 
 
For and on behalf of the Board of Directors 

 
 
 
 

Sanjay Dutt 
Chairman 
DIN- 05251670 
 
Date  :  Mumbai 
Place :  10-06-2020 
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